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STATEMENT OF COMPLIANCE

For the year ended 30 June 2021

Residents and rate payers of the Shire of Boyup Brook,

In accordance with section 5.53 of the Local Government Act 1995, I hereby submit for
your information, the Annual Report for the Shire of Boyup Brook for the financial year
ended 30 June 2021.

The Annual Report has been prepared in accordance with the provisions of the Local
Government Act 1995 and Local Government (Administration) Regulations 1996.

Dale Putland
Chief Executive Officer
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INTRODUCTION

The Shire of Boyup Brook is pleased to present the Annual Report for the 2020/2021
financial year.

The Annual Report is designed to encourage an understanding of Council's aims, objectives
and activities to provide a better environment for residents to live and work it.

The Shire of Boyup Brook is located in the South West regional development area of the 
 State and is 270 kms from the Perth CBD.  The Shire adjoins the local government districts
of Collie, West Arthur, Kojonup, Cranbrook, Manjimup, Bridgetown-Greenbushes, and
Donnybrook-Balingup.  The Shire's population is 1,780 (ABS) and the municipal district
covers an area of 2,838 sq kms.

Agriculture continues to be the major component of Boyup Brook's economy.  The main
components are livestock which includes sheep and cattle and cropping which includes
canola, barley, oats and lupins.
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Photo of the Rylington Park Farm

Authority and Legislation

The Shie of Boyup Brook is a statutory organisation responsible to the Minister for
Local Government; Culture and the Arts.  The Shire of Boyup Brook operates under
the provision of the Local Government Act 1995  (as amended).



Shire President's Report

We acknowledge and pay our
respects to the traditional
custodians of the land on which
we meet and work.

Annual Report 2020/2021
I take great pleasure in
presenting the 2020/2021
Annual Report of the Shire of
Boyup Brook.

The Annual Report provides an
overview of the Shire's
activities during the year.

Election
An Extraordinary Election was
held on Saturday, 17 October
2020 to fill  vacancies in the
Scotts Brook  and  Dinninup
wards.  Cr Steele Alexander
was elected for the Dinninup
ward and Cr Darren King was
elected for the Scotts Brook
Ward.

Cr Thomas Oversby
Tom served on Council from
2009 and retired in 2021.

I would like to thank Tom for
dedicating 11 years on Council
and wish him all the best on
his well earned retirement.

Boyup Brook Cranbrook
Shoulder upgrades.
Additional street parking
on Forrest Street.
Flax Mill Park upgrades to
ablution blocks, automatic
reticulation system for the
Caravan Park and
upgraded lighting.
Tourism Centre upgrades
to toilet septic system,
addressing the rising
damp.

Local Roads and
Community Infrastructure
(LRCI)

The Shire of Boyup Brook is
excited to announce it has
received $457,531 in funding
to deliver 5 projects for the
community as part of the
Australian Government's 'Local
Roads and Community
Infrastructure Program' (LRCI
Program). 

The purpose of the LRCI
Program is to support jobs and
help local economies bounce
back from the effects of the
COVID-19 pandemic.

Round 1 projects that were
completed  include:

Under Round 2, the
Swimming Pool received 
 upgrades including
additional shade, a gym,
new floor coverings,
inclusive access and a
chlorine safety system.

Mitigation Activity
Funding
Bushfire Mitigation Activity
Funding (MAF) from DFES
has allowed the Shire of
Boyup Brook to engage a
MAF Officer (in conjunction
with neighbouring local
governments) working with
our local Bushfire X-Ray
team to improve utilisation
of our MAF funds and
achieve better fire
mitigation outcomes for
the community.

Library
At the Ordinary Council
meeting held on 29 April
2021, Council accepted the
proposal from the Boyup
Brook Community
Resource Centre to
relocate the library to their
premises and allocate
$20,000 in the 2021/2022
and ongoing budgets to
fund the transfer of the
Boyup Brook library
services to the Boyup
Brook Community
Resource Centre.
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Round 2 projects  include
more upgrades to the Flax
Mill - a bigger camp kitchen,
lighting for the Flax Mill
model and re-sheeting the
main shed. 



Round 1 projects

Flax Mill ablutions & laundry

Football oval lights

Football oval lights

-4-



Elected Members

Shire President
Richard Walker
Benjinup Ward

Term Expires: 2025

Deputy Shire President
Cr Helen O'Connell
Scotts Brook Ward
Term Expires: 2025

The President and Elected Members are elected by the local community to represent
interests and needs of the community.

Elected Members provide community leadership and guidance and facilitate communication
between the community and the Council.

Elected Members play a very important policy-making role, requiring the identification of
community needs, setting objectives to meet those needs, establishing priorities between
competing demands and allocated resources.

The role of the Shire President and the Elected Members is specified within the Local
Government Act 1995.

The Shire of Boyup Brook comprises of four Wards as follows: Benjinup to the North West
(two representatives); Boyup Brook Townsite (three representatives); Dinninup to the North
East (two representatives); and Scotts Brook to the South (two representatives). At the
commencement of a term of Council, Council elects the Shire President and Deputy
President. As at 30 June 2021, Council’s structure is as follows:

-5-



Cr Steele Alexander
Dinninup Ward

Term Expires: 2023

Cr Darren King
Scotts Brook Ward
Term Expires: 2023

Elected Members cont...
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Cr Philippe Kaltenrieder
Boyup Brook Ward
Term Expires: 2025

Cr Sarah Alexander
Boyup Brook Ward
Term Expires: 2025
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Cr Adrian Price
Boyup Brook Ward
Term Expires: 2023

Cr Kevin Moir
Benjinup Ward

Term Expires: 2023

Cr Thomas Oversby
Benjinup Ward
Retired in 2021

Cr Elizabeth Rear
Dinninup

Resigned in 2020



It is a privilege to present the Shire
of Boyup Brook's Annual Report
for 2020/2021.  The report
outlines the key milestones and
achievements of the Shire for the
last 12 months.

Development/Subdivision
In this financial year, the Shire
of Boyup Brook approved 4
Subdivision Applicants, 12
Development Applications and
69 Building Applications.

Ward Boundary Review
The Shire of Boyup Brook
conducted a review of its Wards
and Council Representation and
invited public participation in
this review process.

It was decided at an Ordinary
Council meeting held on 25
March 2021 that Council retain
the current number of Wards,
being the Benjinup Ward,
Dinninup Ward, Scotts Brook
Ward and Boyup Brook Ward
and retain the current
representation with 9
Councillors.

Chief Executive Officer's Report

Lyn Willett - Citizen of the
Year
Angela Hales - Kevin
Henderson Memorial
Award.

A grant of $20,000  to help
the Shire deliver Australia
Day 2021 event in a
COVID safe environment,
while supporting local
communities and
industries. 

Australia Day

Winners of the 2021 Australia
Day Awards were:

Australia Day 2021 presents
us with a welcome
opportunity to reflect on our
recent challenges, respect
those who put others before
themselves and celebrate our
nation's resilience and unity.

Congratulations to Carolyn
Mader who made her pledge
to become an Australian
Citizen at the Australia Day
breakfast.

Successful Grants
In addition to the LRCI
funding,  the Shire of Boyup
Brook was successful in
receiving several smaller
grants including: 

A grant of $7,662.00 was  
approved by the
Department of
Communities towards
the maintenance works.

Funding went towards
'International Day of
People with a Disability'.  

Funding went towards
the Community
Recovery Christmas
Celebrations held in
Sandakan Park on 4th
December 2020, an
event that encouraged
and embraced all people
within the Shire of
Boyup Brook to come
together.

Community Groups and
Volunteers were invited to
the Boyup Brook Swimming
Pool to celebrate
International Volunteers
Day.

In conclusion my special
thanks go to the staff and
Councillors for their
assistance, guidance and co-
operation during the period
of this report.
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 Grant funding towards
'International Volunteer
Day.'



Works &
Services

Organisational structure as at 30 June 2021

Chief Executive Officer:                                                         Dale Putland
Manager Works & Services:                                                  Wayne Butler
Manager Corporate Services/Acting Deputy CEO             Carolyn Mallett

Operational Structure
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Prior to European settlement, Aboriginal people of the Bibbulmun tribe inhabited the Boyup
Brook Shire. Boyup Brook got its name from the Aboriginal word “Booyup”, which means “Place
of Big Stones” or “Place of Big Smoke”. Either one fits as Booyup is the name of the big pool on
the brook a few kilometres from the townsite. This pool is surrounded by a thick stand of  grass
trees and the smoke from these when burnt would create a “Big Smoke”. The Big Stones” would
refer to the large granite outcrops which are common in the area. The town was established
where the brook runs into the river.

The discovery of the area by Europeans  is credited to the explorer Augustus Gregory, Assistant
Surveyor, who in 1845 conducted a survey mission, travelling from the upper reaches of the
Blackwood River, where the Arthur and Beaufort Rivers converged, and followed the river for
171 kilometres. He carved his initials and the date on a large Jarrah Tree. The tree is now dead,
but his marks are still on the stump, which has now been covered for preservation.

The first European settlers arrived in 1854, when a Commodore Scott and his wife took up a
12,000 acre lease. The first enterprise was dairying and the family produced butter and cheese
which was transported to Albany. Later, wool production took over as the main source of
income.

In 1861, James George Lee Steere, his wife Caroline and a Mr J Monger took up a 100,000 acre
grazing lease. Ten years later, in 1871 came William Forrest, brother of Lord Forrest.

By 1882 there were nineteen families here and in 1900 a school was built - the beginning of a
town. In 1909 the railway from Donnybrook was completed as far as Boyup Brook and in 1911
was extended towards Kojonup. The early settlers etched out a living by kangaroo hunting, and
timber cutting. Although sandalwood mainly grew in the Kojonup/Williams area, many of the
early pioneers were involved in the industry as well as carting the product by horse and dray to
Bunbury, as the old sandalwood track went through the McAlinden area.

Boyup Brook was declared a town site on February 9, 1900 and a school was constructed in the
same year. After the railway from Donnybrook was extended to reach Boyup Brook town site in
1909, Boyup Brook became the commercial and administrative centre for the district.

Mr. P.D. Forrest was a local pioneer in the development of Western Australia’s subterranean
clover industry, developing “Dwalganup” clover and clover harvesting machinery between 1910
and the Second World War.

A number of timber mills began operating in the district prior to the Second World War with
large timber mills at Boyup Brook (closed 1982) and Wilga, and smaller ones in the out lying
districts.

The cultivation and processing of flax was also carried out in Boyup Brook. During World War II,
the flax was required for war materials such as tarpaulins, webbing and parachute harnesses.
The Flax Mill, which was opened in 1941, was the only mill to continue to operate after the war,
closing in 1965.

History
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Benjinup
Boyup Brook
Chowerup
Dinninup
Dwalganup
Kenninup
Kulikup

Mayanup
McAlinden
Mickalarup
Nollajup
Scotts Brook
Tonebridge




The Shire includes the following townsites and localities:

Area
Position
Founded
Region
Population
Sealed Urban Roads
Sealed Rural Roads
Gravel Rural Roads
Average Rainfall
Average Temp (Max)
Average Temp (Min)

2827 sq kms
269km south east of Perth
1896
South West
1702 (ABS)
15.21 kms
184.09 kms
841.45 kms
600mm
38 degrees
5 degrees

Statistics
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The Shire of Boyup Brook conducts Citizenship
ceremonies to approved applicants when required and
is normally held before an ordinary meeting of Council
or on Australia Day. Application forms for citizenship are
available from Post Offices and the Ministry of
Immigration and Multicultural Affairs.

Have you ever wondered who pays for your
Ambulance Cover? The Shire of Boyup Brook has
and continues to pay St John Ambulance Boyup
Brook Sub Centre to cover all PERMANENT
RESIDENTS of Boyup Brook for 000 EMERGENCY
CALLS. For further enquiries contact the office on
Thursdays. Email: boyupbrook@stjohnwa.com.au
or phone: 9765 2155.

Ambulance Cover for Boyup Brook Residents

Citizenship Ceremonies

Tourist Attractions

The Dinninup Show is held on Melbourne Cup day, (First Tuesday of November), every yea
Harvey Dickson’s Country Music Centre
Boyup Brook Country Music Club
Boyup Brook Visitor Centre
Blackwood River




Sandakan Memorial Service
Australia Day
Anzac Service held at the War Memorial
Blackwood Marathon is held in October each year
Community Christmas Celebrations




Significant Local Events

Tourism/Events



Art and Culture

Boyup Brook has a diverse and colourful arts and cultural community which buzz with creative
energy. 

Visit the "Explore" page on the Shire website or The Boyup Brook Tourism Association website
(www.boyupbrooktourism.com.au) or
https://visitbunburygeographe.com.au/destinations/boyup-brook/ to find out more about what
to do and see in town.

Walk on the Wildside

Walk on The Wildside is held annually in
early October, showcasing all things arty,
handmade, quirky and collectible in
Boyup Brook.

Take a guided wildflower walk in
celebration of spring, biodiversity, our
landscapes, flora and fauna.

Explore our streets with hidden
treasures around each corner. Statues
that follow you, sculptures and murals.

Delight  in the passion and patience of
miniatures, quilts and fine art.

Take a walk back in time through the
Boyup Brook District Pioneer Museum,
Boyup Brook Classic Cars, sewing
machines and the scale models of the
Flax Mill and Railway Station.

Sobrane Simcock painted this field bin
which the community use for celebrated
functions.

Sobrane grew up in Boyup Brook, has a
Gallery in Broome where she is based
and spends most of her time travelling
and painting.
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Our Strategic Community Plan (SCP) is a Council visionary document for the next 10 years,
based on community input and our research (Community Plan) to ensure our future is
sustainable. Whilst it is recognized that not all outcomes can be delivered immediately, the plan
will guide our decisions over the next 10 years.

The Corporate Business Plan identifies what we will achieve in the shorter term and the steps
we will take to reach our long-term vision and will enable us and the community to review and
monitor our progress towards achieving our aspirations.

Implementing this plan will demand that the Shire not only continues to deliver community
outcomes and represent the community but recognizes that we can’t deliver alone. We will
work in partnership with other Shires, State and Federal Governments and the private sector to
advocate the delivery of outcomes in our plan.

The Shire of Boyup Brook’s Strategic Community Plan 2017-27 set out the vision, aspirations,
and objectives  of this community so as to guide the work of the Council, and to define Council’s
role in ‘Growing Our Community Together’.
The Boyup Brook community’s vision is for our Shire to be a place:
• For people, with a sense of community, one that is active, vibrant, engaged and connected;
• that is safe and secure;
• that nurtures its youth and aging population, and retains its health and medical services; and
• that grows and has employment opportunities, through commercial diversity based on our   
 comparative advantage.

This will be achieved through Council exercising its leadership and influence, and through
Council collaboration, partnerships and empowerment, facilitation, coordination, and
regulation.

Given that the Boyup Brook community is a growing and changing one, the Shire Council has
determined to align the way it works so as to respond to the changing needs of our community.  
The Strategic Community Plan has a strong focus on building closer collaboration and stronger
partnerships with community services (e.g. not-for-profit clubs and associations) organisations,
our neighbouring local governments and industry agencies, and the State Government.

Our strategic community plan identifies five outcome areas to focus (focal areas) the energy
and expertise of Councillors and Shire employees to achieve the following:
Social  
That our people will have a ‘sense of community’.
Natural Environment
That our natural environment will be ‘preserved and sustained’.
Economic Development 
That ‘business and employment opportunities will be maximised’.
Governance 
That ‘local leadership will be strengthened.’
Built Environment
The Shire will focus on enhancing the town through improved streetscaping and infrastructure.
 

Strategic Community Plan

-14-



The State Records Act 2000 (the Records Act) provides for the keeping of State records and
related items, and Section 19 of the Records Act requires each government agency/authority to
have a Record Keeping Plan (RKP) that has been approved by the State Records Commission.

The RKP dictates which records are created by an organisation, how they are stored and
maintained, and whether they are ultimately destroyed.  The RKP is the primary means of
providing evidence of compliance with the Records Act and that best practices have been
implemented throughout the organisation.  In accordance with Section 17 of the Records Act,
the Shire of Boyup Brook and all its employees are legally required to comply with the contents
of the plan.



The State Records Office (SRO) requires organisations to update their plans every five (5) years,
and the Shire of Boyup Brook’s RKP was reviewed during 2014-15 and 2016-2017 and
subsequently approved and validated by the SRO in September 2016.  The next review of the
Shire’s RKP is due by August 2021.



Freedom of Information Statement
In accordance with Section 96 (1) of the Freedom of Information Act 1992, residents have the
right to access records (which are not otherwise exempt) held by State and Local Government
Agencies.  Applications may be made to the Shire to access such information upon payment of
a standard fee.  In the financial year ending 2020/2021 the Shire received two applications.



Complaints Register – Elected Members
Section 5.121 of the Local Government Act 1995 requires Annual Reports to contain details of
entries made in the Complaints Register regarding complaints made about elected members.

There was no complaints lodged under section 5.121(9) in the 2020/2021 financial year.

Employee Remuneration
Employee Remuneration Section 5.53(2)(g) of the Local Government Act 1995 requires the
Annual Report to contain details of the number of employees of the Shire entitled to an annual
salary of $100,000 or more and within each $10,000 band over $100,000. The following salaries
include wages, superannuation, personal benefit value of vehicle, and other allowances:

$140,000 – $150,000 – 2 persons
$240,000 – $250,000 - 1 person
$460,000 – $470,000 – 1 person
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Record Keeping Plan (State Records Act 2000)



Council and Committee Meetings

Public Agenda Briefing forum for 2020/2021

The public agenda briefing forum is open to the public and the briefing agenda can be
accessed on the shire website.

Ordinary Council Meeting

At an Ordinary Council meeting held on 29 October 2020, Council adopted the 2021
meeting to be held the last Thursday of the month and the open Agenda briefing be held 1
week before Council meetings.

The Council and Committee meetings are open to the public and there is public question
time at the beginning of both Council and Committee meetings at which time the general
public may ask questions on any Local Government matter.

Meeting dates and times are subject to change and if this does occur, notice of such
changes are advertised as per the requirements of the Local Government Act 1995.

Ordinary Council Meeting 
16 July 2020
27 August 2020
24 September 2020
29 October 2020
26 November 2020
17 December 2020
25 February 2021
25 March 2021
29 April 2021
27 May 2021
24 June 2021

Special Council Meeting
1 July 2020 x 2
7 July 2020
30 July 2020
31 August 2020
14 January 2021
30 March 2021
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Councillor Ordinary & Special Council
Meetings During Term No. Attended

Cr Richard Walker
(Shire President) 18 18

Cr Helen O'Connell
(Deputy Shire President) 18 18

Cr Sarah Alexander 18 18

Cr Steele Alexander
(Elected in October 2020) 15 15

Cr Philippe Kaltenrieder 18 18

Cr Tom Oversby
(Retired in February 2021) 10 8

Cr Adrian Price 18 18

Cr Darren King
(Elected in October 2020) 15 15

Cr Kevin Moir 18 15

Cr E Rear
(Resigned 8 July 2020) 3 3

Councillor Attendance at Meetings - 1 July 2020 to 20 June 2021
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Its functions under Part 6 of the Local Government Act 1995 (Financial Management); and
Its functions relating to other audits and other matters related to financial management;    
 and
The local government's functions in relation to audits carried out under Part 7 of the Local
Government Act 1995 (Audit).

report to Council the results of that review; and
give a copy of the CEO's report to Council.

of systems and procedures in relation to risk management, internal control and legislative
compliance in accordance with regulation 17(1) of the Local Government (Audit) Regulations
1996; and
of the local governments financial management systems in accordance with the Local
Government (Financial Management) Regulations 1996 regulation 5(2)(c).

is required to take by section 7.12A(3) of the Act (Audit report); and
has stated it has taken or intends to take in a report prepared under section 7.12A(4)(a) of
the Act; and
has accepted it should be taken following receipt of a report of a review conducted under
regulation 17(1) of the Local Government (Audit) Regulations; and
has accepted it should be taken following receipt of a report of a review conducted under
the Local Government (Financial Management) Regulations 1996 regulation 5(2)(c).

Audit and Finance Committee
To Provide guidance and assistance to the local government in carrying out-

To review a report given to it by the CEO under regulation 17(3) of the Local Government (Audit)
Regulations 1996 (CEO to review certain systems and procedures), and to-

To monitor and advise the CEO when the CEO is carrying out functions in relation to a review-

To support the auditor of the local government to conduct an audit and carry out the auditor's
other duties under the Act in respect of the local government.

To oversee the implementation of any action that the local government - 

Audit and Finance Committee
Annual Awards Committee
Bush Fire Advisory Committee
Community Grants Committee
Local Emergency Management Committee
Rylington Park Transitional Committee

Committees
A local government may establish Committees pursuant to Section 5.8 of the Local Government
Act 195 to directly assist the Council in a function, project or issue(s).

In 2020/2021 six (6) Advisory Committees functioned, these being:
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Committee Meetings



Local Emergency Management Committee
The Shire of Boyup Brook Local Emergency Management Committee (LEMC) is established
under the WA Emergency Management Act 2005, to prepare and manage local community
emergencies.

The LEMC consists of representatives from essential services including the Shire of Boyup
Brook, Boyup Brook Police, Bush Fire Control Officer including the X-Ray team, Department of
Fire and Emergency Service (DFES), WA Country Health, Saint John Ambulance, Department of
Communities, Water Corporation and other government agencies. 

The Committee meets on a regular basis to plan strategies to prevent emergencies occurring
and to be prepared when they do occur. Part of the preparation is the holding of emergency
exercises to test the efficiency of the operational procedures of agencies responding to an
emergency and to make improvements where necessary.

The LEMC has a proactive approach to emergency management that is abbreviated to PPRR –
Prevention, Preparedness, Response and Recovery.

Bush Fire Advisory Committee
To provide advice to Council in regard to all matters relating to bush fire control, prevention
and management including recommendations on the annual firebreak requirements, capital
(equipment) purchase, review of firefighting/prevention practices, firefighting training, etc.

Citizen of the Year;
Kevin Henderson Memorial Award;
Young Achiever of the Year; and
Sports Person of the Year.

Annual Award Committee
Each year the  Shire coordinates the Australia Day Community Citizen of the Year Awards to
recognise the significant and positive contributions of individuals and groups within the Boyup
Brook community.  

Under Section 44(2)(a) of the Act, Council delegates its authority to determine the recipients of
the Australia Day Awards under the following categories:

Community Grants Committee
Each year Council calls for community grants.  The Community Grants Committee was formed
to assess applications and make recommendations. The final decision will be made by Council
at budget adoption time.
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Rylington Park Transitional Committee
Council established a Rylington Park Transitional Committee to manage the transition of
Rylington Park operations from the Rylington Park Management Committe Inc. to management
of the facility by the Shire.

Elector Meetings
In accordance with Section 5.27 of the Local Government Act 1995, an Annual General Meeting
of Electors is to be held once every financial year.  The Act and associated legislation  prescribe
the matters that are to be discussed.

Special Electors Meetings can also be held upon petition from electors in accordance with the
Local Government Act.  An Electors' Special Meeting can be requested for any purpose, provided
the issues to be considered are within the local government's power to deal with.  
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Community Group Description Donation

Blackwood Basin Group Inc Biosecurity Services $7818.00

Blackwood Valley Wine Industry Assoc Sponsorship $750.00

Boyup Brook Community Resource Centre Photography Competion $181.82

Boyup Brook Community Resource Centre Art Boards Upgrade $861.21

Boyup Brook Districts Pioneer Museum
Assistance with running

costs
$5000.00

Boyup Brook Family Playgroup
Rylington Park
Sponsorship

$1000.00

Boyup Brook Tourism Assoc Street Banners $1639.50

Boyup Brook Tourism Assoc MOU $25,000.00

CoMHAT Mental Health Week $4,800.00

Country Music Club of WA Support for the festival $15,000.00

South West Group Of Affiliated Agricultural
Assoc

Display at Perth Royal
Show

$250.00

Tan & Vic's Lawn & Garden Care
Croquet Club Court

upgrade
$1,505.00

Tonebridge Country Club Operating Costs $1000.00

Wilga Progress Association Support Event $700.00

Community Grants
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In 2020/21 the Shire of Boyup Brook supported a significant level of  financial
assistance to the community, being the sum of $65,505.53.



At the Ordinary Council meeting held on 24 June 2021, Council resolved to waive fees and
charges for community organisations, non-for-profit community groups, businesses and
Sporting and Recreation bodies for the use of the Town Hall. 

Town Hall
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The annual bushfire prevention inspection program for the district commenced in early
December 2020 and concluded in late February 2021. The Shire conducted property
inspections in local townsites and Special Rural areas, and an aerial inspection of the larger
farming areas. 

The Local Emergency Management Committee (LEMC) met regularly to achieve its statutory
responsibilities, work towards a safer Boyup Brook Shire and to maintain roles and
responsibilities as part of normal business. The LEMC worked at keeping local plans up-to-date
and to ensure adequate training and exercise of local arrangements was available for a multi-
agency response. 

The Shire’s Volunteer Bush Fire Brigades responded to numerous fire incidents over the fire
season. The volunteers’ dedication to the community continues to be of an exemplary
standard. 

Bushfire Risk Management Planning 



A Bushfire Risk Planning Coordinator was engaged by the Shire to develop a Bushfire Risk
Management Plan. The Plan identifies assets at risk from bushfire and prioritises treatment. A
Treatment Schedule sets out a broad, coordinated, multi-agency program to address identified
risks. This role is funded by the Department of Fire and Emergency Services and is shared
between the Shires of Boyup Brook, Bridgetown-Greenbushes, Donnybrook-Balingup and
Nannup. 

The majority of the Boyup Brook Shire has been mapped and Risk Assessed by the Bushfire
Risk Planning Coordinator and detailed mitigation plans have been developed and scheduled
for maintenance throughout the year.

Fire & Emergency Mitigation
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During this time the Public Health Officer worked closely with WAPOL to educate the
community about the mandates and restrictions based on State Government Directives, these
included the 4 square metre rule, later relaxed to 2 square meters, Hygiene Officer training for
food handlers, CV Safety Plans for all public facilities, CV Event Plans for events and QR codes
for contact tracing. 

Boyup Brook businesses and not-for–profit groups were compliant with the requirements,
although there was a degree of complacency from individuals. Assistance to complete safety
plans and obtain QR codes was provided for many groups who struggled with the “online” and
“app” methodology.  

The Shire generated a list of local vulnerable persons and offered support through the
provision of essential items as required.

The requirement for a high standard of cleaning within the food business industry led to a
reduced frequency of food borne illness reports for the year, with only one being reported
during that period. 

The Public Health Officer was kept informed and up to date by attendance at numerous
webinars and training sessions related to the pandemic, delivered by various key bodies such
as the Western Australian Department of Health, WALGA, LGIS, and the Department of Local
Government. This was supported by weekly updates from the Environmental Health
Directorate and State Health Incident Management Team.  

While the pandemic dominated the public health space, traditional activities were maintained
with the assessment of 21 septic tank applications, public building inspections, monthly
swimming pool water testing, and event plan reviews. Participation in the “Play it Food Safe”,
campaign for households ran over four months and was promoted through the monthly
newsletter and facebook to all residents. 

Work towards finalising local Public Health Plans was put on hold by the WA Department of
Health in light of the direct involvement of Public Health Officers who were dealing with higher
priority issues around the pandemic.  

Public and Environmental Health 
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Only four months prior to this reporting period, the WA State Government had
declared a State of Emergency in response to the Pandemic caused by COVID – 19.
A staged defence to slow the spread was quickly introduced by the State
Government and by May 2020 it looked like things were getting back to normal. 
  
In July 2020 WA tightened boarders with Victoria and then NSW in light of a second
wave. Our local community was relatively safe with only a handful of community
cases in the state.



In November 2020 the Governor of Western Australia assented to the new Work Health and
Safety Act 2020. However, the WHS Act will not commence until the WHS regulations are
finalised, which is expected to occur in 2021. It provides a framework to protect the health,
safety and welfare of workers, which includes volunteers in all WA workplaces. 

While the regulations are being developed workplace participants will have time to become
familiar with the provisions of the WHS Act. Part 16 of the WHS Act provides transitional periods
for matters ranging from the terms of health and safety representatives (HSRs), to manufacture
and imports.

LGIS commenced providing training sessions to managers, staff and bush fire members to
introduce the pertinent changes to the legislation. 

There were no safety incidents that were notifiable to WorkSafe Wa, and no Improvement
Notices were received from WorkSafe WA.

In preparation for the changing legislation the Shire of Boyup Brook implemented some site
specific COV-19 protocols to protect staff, these included the installation of perspex screen
barriers for the customer service officers, automatic hand sanitizer dispensers in public halls
and work areas, ongoing review of COVID Safety Plans for all workplaces and public buildings.

In 2020/21 a variety of training and development programs were held for employees. These
programs comprise a combination of online training, virtual and face-to-face programs. The
corporate training included but not limited to:

•General Occupational Health and Safety
·Safety Leadership, Emergency Preparedness
•First Aid, & CPR 
•Manual Handling – induction training online
•Infection Control training – induction online
•Aboriginal and Torres Strait Islander Cultural Awareness online
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Occupational Health and Safety
 (Work Health and Safety)



Disability Access and Inclusion

With the assistance of commonwealth grants, local infrastructure improvements completed
during the 2020/2021 year provided opportunities to bring buildings into compliance with
AS1428 – Design for Access and Mobility, in relation to orientation of people with vision
impairment. Upgrades to ablutions signage included tactile signs and ground surface
indicators as well as improved automatic sensing lighting at public facilities. 

State grants also contributed to the ability of the Shire to make the Australia Day Awards and
Christmas celebration more accessible to people with a disability by offering a bus and priority
parking. 

As required by the Disability Services Act 1993 (WA), an annual report was submitted on time
to the Department of Communities showing progress across the planned strategies. 
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Regional Road Group Funding:

Roads to Recovery Funding:

The following Roads to Recovery funded project was deferred to the 21/22 financial year:

Bridge 0743, Boyup Brook - Arthur Road.
Bridge 3306, Jayes Road. (included emergency repairs resulting in the bridge being closed
for several months)
Bridge 3307, McAlinden Road.
Bridge 3311, Dwalganup Road.
Bridge 4872, McAlinden Road.

A new pit was dug at the landfill site.
Lions Club at the Transfer station fenced off.
Transportable was installed for the attendants office.



Parks and Gardens Capital Renewal:
There were no capital renewal projects completed in Parks & Gardens.

Road Projects and Car Parks:
The following road projects were undertaken and completed:

       Winnejup Road - Widening and sealing
       Boyup Brook - Cranbrook Road: Widening, sealing and corner reconstruction

       Kulikup Road South: Gravel re-sheeting 
       Beatty Street - sealing the road
       Terry Road - gravel re-sheeting and works on dangerous bend.

       Boyup-Brook Arthur Road.

Bridge Maintenance:
Level 1 bridge inspections were completed for 21 bridges.
As a result, preventative maintenance works were completed by Main Roads and contractors
on the following bridges:

Waste:

 
New Plant Purchases:
1. Three mowers  for Parks and Gardens
2. Two utes for Parks/Gardens and Roads

Works Program
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Forrest St disabled carparking

Cranbrook Road shoulder works

Forrest Street carpark

Works Program
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Shire Contact Information
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Ph: 9765 1200

55 Abel Street, Boyup Brook WA 6244
PO Box 2, Boyup Brook WA 6244

Email: shire@boyupbrook.wa.gov.au 

Opening hours:  Monday - Friday
                            8.30am - 4.30pm

www.boyupbrook.wa.gov.au



Annual Financial Report for the Year Ended
 30 June 2021



2020 – 2021 Financial Statements

The Shire of Boyup Brook’s Annual Financial Statements and the (independent) auditor’s report
of Office of the Auditor General are included in the attached documents.
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